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What the practice is?
What it looks like?

Who is involved?

Innovation

What are the enabling conditions?

What has the impact been?

Will it continue after HPOG 2.0?
I




What our

Inn Ovatlve * Long-term Career Coaching helping participants
: ic? progress through multiple levels of a career
practice is: Ty






DHS

Oregon Departr
¢ Human Ser:

.ve adiverse group of partners throughout the region. They excel at providing one-on-one se
2opulations in the Portland Metro region.

Central City Concern (CCC) Southeast Works (SE Works)

Focus: Housing, Health, Recovery, Focus: Reentry and Professional Immigrant Programs
Employment Location: SE Portland

Location: Downtown Portland i

Community Action Mt. tood Cormimunt
SEoag Focus: Adult Education
Organization

Focus: Multiple Poverty Issues

Location: Hillsboro

Services:

° Y WorkSource Portland Metro
Focus: Adult and Youth Employment
? Location: Portland Metro Area
Special Services: WorkSource Liaisons also provide support to the
[ ]

helping partners connect customers to the right WorkSource se
Providers: Services provided through Oregon Employment Dept.
MHCC, and PCC

D00

Portland Communit
Washington County Dept. Focus: TANF Receipients
of Housing Services Location: Beaverton (Dist
Focus: Housing N/NE Portland (Dist. 2)

Location: Hillsboro Services: e
Services:

Organization (IRCO)
Human Solutions
Location: East Portland
Focus: Homelessness ial Services: Th
Location: East Portland Spacial Services: Tha kmmigeant o
s, £ program helps immigrants with overs:
ervices:
obtain locally-recognized credentials.
Services:



Established Career Coaching network.

Strong relationships with local partners.

Enabling
Conditions

» Experience leveraging resources.

Success seeking additional funding for long-term
support and innovative services.




Impact

123 Participants have entered a 2" or higher training.
40 Participants have started a RN or LPN training.
390 Participants employed in Healthcare Occupations.
151 Participants making at least $16.00 per hour. -
b

TANF recipients success rate on par with non-TANF
participants.



